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ACEP’s Philosophy of Consultation

Preface: During this initial pilot phase of operation of the ACEP Certification Program, the Certification Committee has addressed many questions about the Consultation process for candidates applying for Energy Psychology Diplomate and Energy Health Practitioner status. The Certification Committee is committed to continuing to refine and elaborate the Consultation component of the Certification process in response to future questions from a diverse membership practicing in a wide variety of circumstances and regulations throughout the world. That said, the following statements reflect the current philosophy about Consulting for ACEP Certification Candidates.

ACEP seeks to provide and maintain the highest level of standards and training in Energy Psychology and Energy Health, and to that end has developed the following philosophy about consultation for Energy Psychology and Energy Health Certification Candidates:

ACEP Certification Candidate Consultation is a collaboration between two helping professionals devoted to the professional development of the Certification Candidate.  The Consultant values the independence and integrity of the Candidate with whom s/he is consulting, and recognizes that all decisions about and responsibility for the Candidate’s clients and the services they receive rest with the Candidate and his/her client. Thus, the Consultant acts solely in an advisory capacity regarding the utilization of Energy-based assistance methods and does not mandate or make demands on the Candidate.

Consultation is not Supervision.  Supervision in many states is required for licensure and the supervisee can only practice under the license of the Supervisor.  Thus, the Supervisor has primary responsibility for the client’s outcome in therapy or counseling as well as the direction of the treatment process.  The Supervisor carries a legal, ethical and clinical responsibility/ liability for the Supervisee. A Consultant, on the other hand, is legally an independent entity and legal precedents have upheld the lack of legal liability of Consultants for the Consultee’s decisions and behavior with their client.

ACEP Certification Consultants provide current and relevant observations and information regarding the utilization of Energy-based methods with diverse client populations for a wide variety of problems.  The ACEP Consultant recognizes the limits of his/her competency and will appropriately refer the Certification Candidate to another ACEP Consultant if, in the Consultant’s opinion, such a referral would better meet the needs of the Candidate and the client population s/he serves. If the ACEP Consultant has concerns about the Candidate’s readiness for Certification or Consultant status, these concerns are to be professionally addressed with the Candidate early in the consultation process, in order to provide adequate time for corrective measures to be effected by the Candidate.  These may include remedial education, training or practice, referral to another ACEP Consultant, or other such measures as may be deemed helpful to the Candidate’s professional development.

ACEP Certification Consulting Requirements & Verification

[NOTE: Items identified as a “Group Consultation” topic are labeled this way for Consultants offering Group Consultation. Otherwise, it is fine to cover these topics in Individual Consultations.]

Group: Address Proficiency (or Conceptual) Questions Candidates Have About the Anatomy of the Following “Eight Key EP Elements”

1. Rapport-Building Description of EP & Informed Consent

2. State of the Research: What we know and what we don’t know

3. Addressing Systemic Energetic Interference (non-polarization/global energy field imbalances) in Order to Establish Readiness to Benefit (proper polarization/ global energy field balance)

4. Treatment Intention (selecting the issue to work on): Identifying the Priority Goal (what the client wants to accomplish from the treatment) and the Priority Treatment Focus (what most needs to be treated at this time in order to best help the client accomplish this goal)

5. Progress Evaluation Method (SUD, etc): Determining the Progress Rating Scale to be used (e.g., SUD, VOC, Craving, etc.) & the Depiction Method through which the progress will be expressed (numbers, percentages, visual meter, hand depiction, etc.)

6. Addressing Objections to Succeeding (Psychological/Psychoenergetic Reversals) in Order to Establish Permission to Succeed With the Treatment

7. Priority Treatment Method selection and implementation (Meridian, Chakra, Biofield, or other)

8. Next Step Selection after each round of implementing the Priority Treatment method

9. Session Completion, Treatment Completion & Homework

Group: “Elevator Speeches”

Each candidate generates, shares with group and refines one “elevator speech” (a concise description that takes no longer to provide than the time it takes to share an elevator ride with someone) for each of the Eight Key EP Elements listed above

Individual or Group: Informed Consent Form

Candidates share the wording of their informed consent form and refine based on feedback

Individual & Group: Case Consults Troubleshooting

Focus particularly on troubleshooting for each of the Eight Key EP elements listed above when the treatment in that element does NOT go smoothly

Individual: Detailed Debriefing of Two Complete Sample Sessions

· One in which things went smoothly without the need for trouble-shooting or improvisation

· One in which trouble-shooting or improvisation proved necessary

· Consultant can review sessions live or on video

Ratings & Feedback

1. Elevator Speech Quality: 0-10 (have Candidate rework until 9-10)

2. Informed Consent Form Quality: 0-10 (have Candidate rework until 9-10)

3. Proficiency with the Eight Key EP Elements: “Endorsed,” “Fine Tuning Suggestions” & “Needs Improvement Feedback” for each element until “Endorsed” status is achieved

4. Case Management Proficiency (including skill, talent, and overall qualities such as flexibility and resourcefulness) as Demonstrated by the Two Types of Complete Sessions Listed Above: “Endorsed,” “Fine Tuning Suggestions” & “Needs Improvement Feedback” for each of these sessions.

5. Readiness for Certification (0-10 plus specific feedback):

· Initial impression provided in first to third individual consultation session (depending on prior knowledge about the candidate’s skills)

· Mid-point feedback (at fifth to tenth individual consultation session, depending on how many group consultation hours the candidate is utilizing, and including specific “needs improvement” areas in order to be Endorsed, including recommendations about what to do in order to accomplish these improvements)

· Pre-completion (two individual consultation sessions before the 20 hours are completed) to inform the candidate whether s/he will need to do additional consultation hours in order to be ready to be Endorsed, as well as what needs further improvement in order to be Endorsed AND formulating a plan for how that improvement might best occur

6. Future Development Recommendations: Consultant suggestions for candidate’s further personal &/or professional development after the candidate receives Certification

7. Final Report to Certification Committee: Endorsed, Not Yet, Significant Reservations

· Fill out and submit an ACEP Certification Evaluation Form

· If recommendation is “Not Yet” or “Significant Reservations,” document the following additional information below:

For “Not Yet,” specify what still needs attention and what the contract is for achieving Endorsed status

For “Significant Reservations,” Consultant submits a form (to be developed – also signed by the Candidate) specifically substantiating the Consultant’s reservations, the Candidate’s response (the extent to which candidate agrees or disagrees with the Consultant’s evaluation) and whether the Candidate is requesting that the Committee initiate an appeals procedure

Proposed Breakdown of Consultation Hours

What Do You Say? The Elevator Speeches & Informed Consent Form

· 3 Consulting Hours: Individual or group – in person, via webcam or phone, or via e-mail
(recommended: group)

What Do You Do, Part 1 – Treatment Element Proficiency: Readiness to Benefit, Treatment Intention Selection, Progress Evaluation Method, Willingness to Succeed, One Round of the Priority Treatment Method, Next Step/Homework Selection

· 6 Consulting Hours: Individual or group – in-person, webcam or phone
Include examples of each element going smoothly and with troubleshooting needed
(recommended: a blend of individual and group, at your discretion)

What Do You Do, Part 2 – Case Consultations

· 5 Consulting Hours: Individual or group – in person, webcam, phone or e-mail
(recommended: a blend of individual and group, at your discretion)

What Do You Do, Part 3: Full Session Critiques

· 6 Consulting Hours: Individual – in person, webcam or video (or speaker phone?)
to critique a minimum of two full-length sessions, including one in which treatment proceeds smoothly and one in which complications occur or improvisation/troubleshooting is needed.

ACEP Certification Evaluation Form
Return to certification@energypsych.org and acep@energypsych.org 
Name of Candidate:___________________

INSTRUCTIONS:  Circle one number 1 through 5.
1.   Does the candidate utilize Informed Consent when using EP therapies?

      (Never)       1

        2
                   3

 4

5       (Always)
2.   Does the candidate adequately prepare the client for using EP therapies?

      (Never)       1

        2
                   3

 4

5       (Always)
3.   Does the candidate utilize available appropriate resources for client support? (e.g., medical, family,  

      social, community, spiritual, etc.)

      (Never)       1

        2
                   3

 4

5       (Always)
4.   Does the candidate adequately assess client history?

      (Never)       1

        2
                   3

 4

5       (Always)
5.    Does the candidate utilize EP therapies within a comprehensive treatment plan for the client?

      (Never)       1

        2
                   3

 4

5       (Always)
6.   Does the candidate possess knowledge of other treatment strategies that could be employed to assist the 

      client in the resolution of his/her presenting problem?

      (Never)       1

        2
                   3

 4

5       (Always)
7.   Does the candidate demonstrate competence and facility using EP techniques?

      (Never)       1

        2
                   3

 4

5       (Always)
8.     Is the candidate sensitive to different client populations?

      (Never)       1

        2
                   3

 4

5       (Always)
9.     Does the candidate maintain professional, ethical relationships with clients?

      (Never)       1

        2
                   3

 4

5       (Always)
10.     Does the candidate understand the value of and practice self-care in his/her daily life?

        (Never)       1
        2
                   3

 4

5       (Always)
11.     Is the candidate confident and competent in their use of muscle testing/energy checking or other
          ways of obtaining information from the client’s unconscious or energy system?

      (Never)       1

        2
                   3

 4

5       (Always)

12.     Does the candidate appropriately recognize and treat various types of Systemic Energy Interference?

      (Never)       1

        2
                   3

 4

5       (Always)
13.     Does the candidate appropriately recognize and treat various forms of Psychoenergetic Reversal?  

      (Never)       1

        2
                   3

 4

5       (Always)
14.     Is the candidate able to use basic biofield and Chakra interventions in therapeutic process?

      (Never)       1

        2
                   3

 4

5       (Always)
15.     Does the candidate provide sufficient closure of an EP session? 

      (Never)       1

        2
                   3

 4

5       (Always)
16.  Candidate’s Strengths: ________________________________________________________________ 
17.   Candidate’s Qualities or Capabilities Needing Improvement & Resource Recommendations: 

18.   Overall rating of applicant:

      (Poor)       1

        2
                   3

 4

5       (Superior)

19.    As an ACEP Certification Consultant, do you endorse this candidate’s application to become a Diplomate, Comprehensive Energy Psychology (DCEP) or Certified Energy Health Practitioner (CEHP)? (If “Not Yet” or “Significant Reservations”, document why on separate sheet)
_____Yes     _____Not Yet      _____Significant Reservations

____________________________________

Signature of ACEP-Approved Certification Consultant
Date






Sample:

Release for Client Permission to Videotape an Energy Psychology/ Energy Health Session

I, __(Client’s name)________________, give my permission for the videotaping of my Energy

Psychology/ Energy Health session(s) with ___(Practitioner’s name)____________.  I understand that the

videotape recordings of my session(s) will be reviewed by my practitioner and his/her ACEP Certification

Consultant for the purpose of my practitioner’s professional development.  I also understand that I can

rescind this permission whenever I wish and that the videotapes of my session(s) will be destroyed 

whenever I choose or when the purpose for them no longer exists.

_________________________________________________          _____________________

Signature of Client                                                                                Date
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Certification Candidates’ Evaluation of Consultant Process

Return to certification@energypsych.org and acep@energypsych.org 
Please answer quickly the following questions to help us to make the certification process even more effective & trouble-free. Thank you!


1. It was easy for me to find a consultant.  
(Circle number, least to most satisfied)



2.  My consultant clearly spelled out the
expectations of me in the consulting
process. (Circle number, least to most satisfied)


3. I was pleased with the ease of our working
together. (Circle number, least to most satisfied)



4. My recommendations for making the consulting process even better are: _________________________________________________________________________________________________________________________________


5. My overall evaluation of the certification process is: _________________________________________________________________________________________________________________________________


6. I would recommend my consultant to especially consult with candidates with the following needs: _____________________________________________________________________________________________________________________________________________


7. Overall, I feel the certification process helped me to grow in the following ways: ____________________________________________________________________________________________________________________________________________ Signed (Optional) ___________________________________

Consultant Discretion

(emailed to consultants on 8/24/09)

Hi all,
The following information will be distributed to all future certification workshop participants:

 
Congratulations on completing the certification workshop, Essential Skills in Comprehensive Energy Psychology.  For those of you who are working towards certification as a Diplomate, Comprehensive Energy Psychology (DCEP) or Certified Energy Health Practitioner (CEHP), the next step will be to begin your minimum of 20 hours of consultation with the ACEP Certification Consultant of your choice.  You’ll find a listing near the top right-hand side of the certification page of ACEP’s website, www.energypsych.org.  At least 10 hours must be one-on-one and up to 10 hours may be group consultation.
 
The vast majority of consultees do complete with the minimum of 20 hours.  Your consultant has been encouraged to provide you with the following specific feedback:

Initial impression provided in first to third individual consultation session (depending on prior knowledge about the candidate’s skills)

 Mid-point feedback (at fifth to tenth individual consultation session, depending on how many group consultation hours the candidate is utilizing, and including specific “needs improvement” areas in order to be Endorsed, including recommendations about what to do in order to accomplish these improvements)

Pre-completion (two individual consultation sessions before the 20 hours are completed) to inform the candidate whether s/he will need to do additional consultation hours in order to be ready to be Endorsed, as well as what needs further improvement in order to be Endorsed AND formulating a plan for how that improvement might best occur 
 
 
There is no deadline on when you begin consultation or when you complete it.  Please be aware, however, that if a significant period of time elapses, it is possible that your consultant may advise you to re-take all or part of the certification workshop or to purchase and view the workshop CD’s in order to be ready to be Endorsed.  Essentially, Endorsement is at the Consultant’s discretion.  If needed, you may appeal their decision by contacting the Certification Committee at certification@energypsych.org 
 
We're confident that you will find your consultation to be a valuable and enjoyable process and look forward to you joining the ranks of those who have been certified!
 
Please make sure that all of your current and future consultees are aware of this policy and let us know if you have any questions or concerns.

 
Thanks for all you do for ACEP,

Debby Vajda

Certification Coordinator
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